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After several months of working with stakeholders from the fire
sprinkler industry and local authorities having jurisdiction, 

changes to Washington Administrative Code (WAC) 212-80 and 
the newly established WAC 212-90 went into effect on 
January 1, 2023.

The previous version of WAC 212-80 applied to both Revised Code 
of Washington (RCW) 18.160 Fire Sprinkler System Contractors 
and RCW 18.270 Fire Protection Sprinkler Fitting.  It outlined 
the rules of performance and compliance for the licensing of fire 
protection sprinkler system contractors, the issuance of certificates, 
and the issuance of civil fines for violations.  

The updated version of WAC 212-80 applies to RCW 18.160, 
and the newly established WAC 212-90 applies to RCW 18.270.  
Changes include increased fees for initial applications, certification 
renewals, testing, and penalties.  During the revision phase, time 
was spent reviewing and refining the defnitions within both WACs, 
including direct supervision and maintenance.  A stakeholder 
group also discussed the scope of Inspection and Testing 
Technicians under RCW 18.160 and sprinkler fitters under RCW 
18.270, and how best to ensure the roles are clarified in the 
applicable WACs.

If you have any questions about WAC 212-80 or WAC 212-90, 
please contact the Education, Enforcement, and Analytics Section 
at (360) 596-3946 or firesprinkler@wsp.wa.gov. 

2022 NFIRS Data Due February 15, 2023
All 2022 National Fire Incident Reporting System data is due 
February 15, 2023, for inclusion in the Fire in Washington Annual 
Report. Submissions should be emailed to NFIRS@wsp.wa.gov.

You can review past annual reports at Data Collection, 
Publications, & Fire Prevention.

For assistance with NFIRS, please contact Assistant Deputy State 
Fire Marshal Alicia Causey at 360-596-3924.
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A Message From 
State Fire Marshal 

Chad L. Cross

2022 Fire Training Division 
By the Numbers

IFSAC Certificates Issued: 3,262  

Haz Mat Students Trained: 985     

Mobilization Trainings Delivered: 4

Responses to Mobilization:    15 

Initial Inspections Conducted: 1,585    

Re-inspections Conducted: 1,256     

Fire and Life Safety Training Sessions
for Facilities: 17  

Fire and Life Safety Plan Reviews
for Schools:   32    

Plan Reviews for Contracted Projects: 31

Sprinkler Licenses Issued: 508

Certificates of Competency Issued:                    1,192

Sprinkler Fitter Certificates Issued: 1,959

Fireworks Licenses Issued: 816    

Sprinkler Demonstrations Conducted: 201   

Sprinkler Trainings Delivered:            7

Students

Weekday Recruit Academy:   0 

Weekend Recruit Academy:              0

Fire Service Open Enrollment Courses: 39

Marine Courses:            0

Fire Service Department Training:         1,249

Regional Direct Delivery Training: 917

Regional Direct Delivery Recruit Academy:        85  

National Fire Academy Training:        579       

Law Enforcement/Military/

Other Training:  1,105

2022 Fire Prevention Division 
By the Numbers

Total 

Happy New Year to all of our partners in fire and life safety.
We look forward to working together to reduce risk in 

every community across the state.  The programs 
administered by the State Fire Marshal’s Office intertwine 
with local fire agency services with the goal of protecting 
Washingtonians, their property, and the environment.  
These programs include:
• Fire Training Academy courses, which include Firefighter

I and II, Instructor I and II, Officer I and II, Live Fire,
facility rentals and more.

• Regional Direct Delivery of basic firefighter courses,
brought to the local level.

• Hazardous Materials training at the Awareness,
Operation, Technician Levels, and other specialty areas.

• Basic Firefighter Training Reimbursement program.
• Accreditation through the International Fire Service

Accreditation Congress currently offering 21 certification
levels.

• Fire and life safety inspections of state and federally
regulated facilities, such as nursing homes, hospitals,
child care centers, assisted living facilities, and residential
treatment facilities.

• Plan reviews of fire and life safety systems of schools and
other occupancies.

• Licensing and certification of the fire sprinkler, fireworks,
and cigarette industries.

• The All-Risk Mobilization program, which provides
additional resources when an incident goes beyond local
fire agency capabilities.

• Collection of emergency response information in
accordance with the National Fire Incident Reporting
System.

• Public information and education programs.
Our staff strive to be a valuable resource to you and your 
personnel, so please feel free to reach out with any questions 
or concerns.  
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Washington State Fire Training Academy
Recruit Class 2022-03 Graduation

The Fire Training Academy (FTA) had the distinct honor of awarding 26 firefighters their certificate of
graduation from the Basic Recruit Academy on November 4, 2022.  Ten recruits also earned Leadership 

awards.

The graduates worked diligently and tirelessly to complete the 12-week program that included 496 hours of 
in-class instruction and hands-on application of basic firefighter principles.  All recruits earned certification 
in Firefighter I and II, as well as Hazardous Materials Awareness and Operations.

The ceremony was highlighted by the badge pinning ceremony for all 26 firefighters following the graduation.
Each recruit was able to select a family member, loved one, or Chief from their respective departments to pin 
their badge.

Congratulations to all the graduates! The FTA extends their well wishes on their fire service careers. 
See graduation photos at: WSP Blog Inside/Out.

   Bainbridge Island Fire Department
                 Matthew Murphy

    Clallam County Fire District #1
   Julia Biciunas

                Skyler Steffen *

Southeast Thurston Fire Authority 
            East Olympia FD #6
              Jeremy Banks *
              Trace Florek
               Ian Souza             

 Kittitas Fire District #7  
                Chadler Wesson* 

   Kittitas Fire and Rescue
               Issac Palczek*

 Mount Vernon Fire Department
    Jalen Koon

                Tolmie Ratcliff

         North Mason RFA
                Elli Lechner

 North Whatcom Fire and Rescue
Elizabeth Bronder
Tanner Brotherton
Tyler Budway*
Keagan Kingslien*

  Olympia Fire Department
Justice Barnes*
Thomas Clarke
Ryan Davis*

Hunter Dorrough*
Alexander Frost*
Tyler  Kemper
Richard Mitchell*
Zachary Oleszko
Elliott Townsend

 Port Angeles Fire Department
 Travis Gosling
Paul Johnston*

*Denotes Leadership Award Recipient
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Regional Direct Delivery Program Graduates 27 
Firefighters

4

On December 19, 2022, twenty-seven firefighters, representing eight different fire departments, received
certificates of completion from a Regional Direct Delivery Program (RDDP) Academy at a ceremony held 

in Belfair.  Firefighters participating in the RDDP Academy included Clallam Fire District 2, Central Mason 
Fire and EMS (CMFE), Hoodsport Fire and EMS, Mason County Fire District 4 (MCFD 4), Mason County 
Fire District 11, North Mason Regional Fire Authority (NMRFA), South Kitsap Fire and Rescue, and West 
Mason Fire.

Mason County Fire District 4, in partnership with the Washington State Fire Training Academy, Regional 
Direct Delivery program hosted the Volunteer Firefighter Recruit Training Academy.  On nights and 
weekends, graduates completed 240-hours of training over 14 weeks. 

Upon successful completion of the program, students completed training consistent with the National Fire 
Protection Association (NFPA) 1001: Standard for Fire Fighter Professional Qualifications.  In addition, 
students participated in International Fire Service Accreditation Congress testing to become certified to the 
level of Firefighter I, Hazardous Materials Awareness, and Hazardous Materials Operations levels.

Several individuals were recognized for their contribution to the Academy.  Drillmasters Jared Walton, MCFD 
4, and Max Hollander, CMFE, were recognized for their commitment and efforts.  Chynna Borcherding, 
NMRFA, was recognized as Most Improved and Most Inspirational.  Sean Carr, MCFD 4, was also recognized 
as Most Inspirational.  The Bulldog Award, which recognizes an individual for Courage, Dependability, 
Flexibility, Integrity, Judgment, and Respect for Others was awarded to Johnathan Remillard, CMFE. 

The RDDP delivers basic firefighter training curriculum that meets the requirements of NFPA standards 1001 
and 1072.  The program targets volunteer fire agencies in rural communities of our state.  Combination and 
career agencies may also participate, as funding and availability allows.  Training schedules are adapted to the 
needs of the local area.  Recognizing participants are volunteers, classes are often held on the weekends and in 
the evenings.  This program is a true partnership between the SFMO, local fire agencies, and the individuals 
who take the training.  Funding for this program comes from the Fire Service Training Account.  Some props 
and other equipment have been purchased through funding received from the Assistant to Firefighter Grant 
program.

   Central Mason Fire & EMS  
            Joshua Clancy      
           Louis Ibarra          
        Richard Mayo      

 Jonathan Remillard             
         Jorge Villarreal

Clallam County Fire District #2
             Makayla Jackson 

Hoodsport Fire & EMS
       Tyler Hoffman     
        Josh Morton        

 Hayden Norkiewicz            
     Trinity Rightmyer                

Mason County Fire District #4
              Sean Carr              

 Samantha Carrasco             
           Nicolas Jenkins

Mason County Fire District #11
               Jacob Berg            
              Kevin Cruz            
             Jayden Elliott       

 Jonathan Heinrich 
           Derek Robinson  

Mason County Fire District #17
           Benjamin Campbell            

North Mason Regional Fire Authority
           Chynne Borcherding          
              Kateyn Daykin    

Elijah Freese         
Abe Gardner        
Wyatt Gatley        

              Brenden Kimball 
            Bella Kubish-Smith            

Jonah Ness           

South Kitsap Fire & Rescue
            Colby Failing 

              West Mason Fire
         Abe Vallesteros-Vega        
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The National Fire Protection Association (NFPA) continues to move through its Emergency Response &
Responder Safety (ERRS) document consolidation project, which brings a number of standards within 

a given discipline into a single document.  The intent of the ERRS, which began in 2019, is to combine 
like standards, guides, and best practices, in order to make it easier for users to find information that was 
previously found in multiple locations, often with different revision cycles.

The 2024 edition of NFPA 1010, which will combine the existing NFPA 1001 (Firefighter), NFPA 1002 
(Driver/Operator), NFPA 1003 (Airport Firefighter), and NFPA 1005 (Marine Firefighting for Land-Based 
Firefighters) into a single document, is now open for public input.  Once public input closes on January 
4, 2023, the comments will be reviewed by the NFPA’s Technical Committee on Firefighter Professional 
Qualifications, and the committee will vote on whether or not to include suggested changes into the 
documents.  All NFPA Technical Committees are required to review, ballot, and respond to every public 
comment submitted for each document revision. 

To submit public input on the proposed NFPA 1010, or any other in-cycle Professional Qualification 
document, go to the NFPA Codes & Standards.  Anyone can submit comments on NFPA Standards through 
the Public Input process; a paid NFPA membership is not required. 

For more information on participating in the NFPA Standards Development Process, contact Chief Deputy 
State Fire Marshal Bill Slosson at william.slosson@wsp.wa.gov or (360) 596-3928. 

NFPA Continues to Work on Professional 
  Qualification (Pro Qual) Document Consolidation

Residential Fire Sprinkler Demonstration Trailer

After a two-year pause due to COVID restrictions, the Residential
Fire Sprinkler Demonstration Trailer was taken to 10 events 

from May to October 2022.  This included safety fairs, fire station 
open houses, and Fire Prevention Week events.  Some of the larger 
events were National Night Out in Oak Harbor and the Boy Scout 
Jamboree at Fort Steilacoom Park in Lakewood. 

Staff conducted 201 demonstration burns, and logged a total of 
2,449 miles traveling around the state.  SFMO staff enjoyed speaking 
with the many event attendees that stopped by to visit.

If you would like to reserve the trailer in 2023 
for a community event, please complete the 
reservation form Reservation Form and e-mail 
to firesprinkler@wsp.wa.gov. 
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https://www.nfpa.org/Codes-and-Standards/All-Codes-and-Standards/List-of-Codes-and-Standards
https://www.wsp.wa.gov/wp-content/uploads/2021/02/2021-Fire-Sprinkler-Trailer-Reservation-Form.pdf
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Spokane Fire Department - Lithium-Ion 
Battery Town Hall Event

At the end of October 2022, Spokane Fire Department hosted a Lithium-Ion Battery Town Hall.  The event
brought in subject-matter experts from around the country to discuss technology and hazards associated 

with the use of lithium ion batteries in electric vehicles (EV) and energy storage systems (ESS).  The three-
day event included live demonstrations which included environmental air and groundwater sampling.  
Presentations were geared towards all first responders, including the department of public works, tow truck 
operators, transportation, investigations, and code enforcement personnel, and almost anyone involved in 
the sale or recycling of battery equipment.

Presentations were provided by the following:
• Bureau of Alcohol, Tobacco, Firearms, and Explosives
• Washington National Guard’s 10th Civil Support Team
• Washington Department of Ecology
• United States Department of Energy
• Lieutenant John Cassidy, Fire Department New York Hazardous Materials Company 1
• Captain Chris Pfaff, West Pierce Fire and Rescue
• Underwriters Laboratory Fire Safety Research Institute
• United States Department of Transportation
• Pacific Northwest National Laboratory

Recent fire incidents involving EVs have shown extinguishment to be more difficult than conventional 
internal-combustion engine vehicle extinguishments.  Suppression can take upwards of several thousands of 
gallons of water to cool and extinguish an EV fire.  Even after cooling, the EV can reignite up to 21-days later, 
making it a recurring problem.

The installation of ESS units are taking place within communities.  Systems have been built in rural, 
county-like settings to the upper floors of high-rise buildings.  There are also residential applications of ESS 
units being installed inside garages and on the exterior of homes which store electricity generated from solar 
panels.  Responders may have little to no outward indication an ESS unit is present.  As EVs and ESS units 
are becoming more prevalent, it is important for first responders to understand the technology and adapt 
accordingly.  
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Healthcare Facilities Fire and Life Safety 
Inspections

The SFMO conducts thousands of fire and life safety inspections in a variety of healthcare facilities
every year. The main goal is to ensure the safety of staff, visitors, residents, and first responders in 

these facilities.  One of our primary means of ensuring compliance is raising awareness through education. 

The SFMO has partnered with Pierce and Thurston County Healthcare Associations, Washington 
Ambulatory Surgery Center Association, Washington State Healthcare Safety Council, Washington 
Health Care Association, and the Northwest Healthcare Response Network, to teach fire and life safety 
courses. 

By working with these associations, the SFMO has educated numerous facility stakeholders on fire and life 
safety requirements, including facility administrators, company executives, and maintenance directors. 
In October, the SFMO participated in the Washington State Society for Health Care Engineering’s 
annual conference and connected with numerous hospitals about their facilities. When directly engaging 
with these facilities, the SFMO was able to provide training and information, brainstorm ideas on 
compliance strategies, share best practices, and advise on where to obtain items that meet new requirements.

These training sessions became especially helpful when the Emergency Preparedness Requirements for 
Medicare and Medicaid Participating Providers and Suppliers Final Rule went into effect in 2017. 
This rule requires all facilities to prepare for emergencies using an all-hazards approach. The plan now 
needs to include: 

• Reaching out to emergency preparedness officials, patients, and their families
• Having emergency supplies on hand
• Conducting drills
• Writing policies on topics such as loss of utilities
• Use of a federal disaster waiver

When Centers for Medicare & Medicaid Services facilities were updated to the 2012 Edition of 
NFPA 101, the SFMO provided presentations on the new requirements.  Those requirements include
the need for testing hospital and non-hospital grade outlets, and power strips, as well as requirements
 for electrical and medical gases  within a facility, conducting fire door inspections, and fire/smoke 
damper testing. 

By partnering with the associations, the SFMO is able to provide updates on fire and life safety 
concerns such as the recalls of smoke detectors, fire extinguishers, or other products that pose a fire, 
electrical, chemical, or mechanical hazard in these facilities. 

7

https://www.cms.gov/Medicare/Provider-Enrollment-and-Certification/SurveyCertEmergPrep/Emergency-Prep-Rule


67.1%
AGENCIES

REPORTING

2022 INCIDENT REPORTING SNAPSHOTNFIRS

INCIDENT TYPES
FIRE 3.4%

OTHER 28.0%

EMS 68.6%

JANUARY 2022  -  NOVEMBER 2022

INCIDENT COUNTS*

FIRE:  29,168
EMS:      577,802
OTHER:    236,217

TOTAL REPORTED: 843,187

SNOHOMISH | 85%

WHATCOM | 85%

JEFFERSON | 83%

GRAYS HARBOR | 63%

KING | 100%

PIERCE | 75%

YAKIMA | 94%
LEWIS | 75%

KITSAP | 100%

SKAGIT | 79%

CLARK | 100%

CHELAN | 78%
DOUGLAS | 67%

GRANT | 76%

FRANKLIN | 43%

BENTON | 89%

COLUMBIA | 50%

ASOTIN | 100%

THURSTON | 92%

SPOKANE | 93%

STEVENS | 47%

COWLITZ | 86%

PACIFIC | 40%

FERRY | 67%
CLALLAM | 78%

MASON | 100%

ISLAND | 100%

WAHKIAKUM | 40%

KLICKITAT | 33%

PEND OREILLE | 38%

WHITMAN | 27%

GARFIELD | 100%

WALLA WALLA | 45%

SAN JUAN | 75%

ADAMS | 22%

LINCOLN | 23%

KITTITAS | 67%

SKAMANIA | 11%

OKANOGAN | 30%

PERCENTAGE OF AGENCIES REPORTING TO NFIRS PER COUNTY

BELOW 50% REPORTING

ABOVE 50% REPORTING

100% REPORTING

WASHINGTON STATE FIRE MARSHAL’S OFFICE | WSP.WA.GOV/STATE-FIRE-MARSHALS-OFFICE/ | FPBPIO@WSP.WA.GOV

NO AGENCIES REPORTING

*Incident counts do not include: incidents that have not 
met the NFIRS validation standard, No Activity Reports, 
or mutual aid given incident reports.



WASHINGTON STATE FIRE MARSHAL’S OFFICE | WSP.WA.GOV/STATE-FIRE-MARSHALS-OFFICE/ | FPBPIO@WSP.WA.GOV

REPORTED FATALITY

DATA DERIVED FROM REPORTS SUBMITTED TO SFMO, 
CURRENT AS OF 12/19/2022, SUBJECT TO CHANGE 
AS MORE INFORMATION BECOMES AVAILABLE

KING | 6

PIERCE | 4

SNOHOMISH | 4

WHATCOM | 7

14.6%
DECREASE IN 

NUMBER OF FATALITIES 
COMPARED TO SAME PERIOD IN 2021

64
REPORTED
FATALITIES 

WASHINGTON  
FIRE FATALITY STATISTICS

FIRE FATALITIES HAPPEN AROUND THE CLOCK*

FIRE DEATHS BY AGE & GENDER

39%
age 65+

58%

39%

MALE

FEMALE

PROPERTY USE

Lo

JANUARY - DECEMBER 2022

43%
age 25-64

6 VEHICLE
3   DETACHED

           GARAGE/SHED
1  OUTDOOR
1  COMMERCIAL

SMOKE ALARMS

32%
age 65+

12 PRESENT 
(5 OPERATED, 3 DID NOT OPERATE, 
4 UNKNOWN)

16 NOT PRESENT

29  UNKNOWN

18  SINGLE FAMILY
13  RV/MOTORHOME
12  MANUFACTURED

               HOMES
10  MULTI-FAMILY

SPOKANE | 6

CLARK | 5

COWLITZ | 1

*Seven fire fatalities occurred in locations where smoke alarms 
are not normally installed.

2%
age 0-5

age 15-24
2%14%

unknown

*Percentages rounded to nearest whole number; 14% for unknown age percentage 
accounts for 9 fatalities where the deceased’s age was unable to be determined.

1:00 2:00 3:00 4:00 5:00 6:00 7:00 8:00 9:00 10:00 11:00 12:00 1:00 2:00 3:00 4:00 5:00 6:00 7:00 8:00 9:00 10:00 11:0012:00
AM PMAM

2

7
6

4

1

3
2

3
4

3

1 0
2

1 0
2

0 1 1
2

1
2

THURSTON | 6

66

LEWIS | 1PACIFIC | 3

SKAGIT | 1

PIERCE | KITTITAS | 1

*Percentages rounded to nearest whole number; 4% not shown for gender 
percentages accounts for 2 fatalites where the deceased’s gender was unable to 
be identified.

BENTON | 3

GRANT | 4

KLICKITAT | 2

GRAYS HARBOR | 3

MASON | 1

*4 fatalities where the deceased’s time of death is unknown.

DOUGLAS | 1

ISLAND | 2

KITSAP | 2

WALLA WALLA | 1

age 6-142%
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2023 Community Risk Reduction (CRR) Week

Community Risk Reduction Week 2023 starts on Dr. Martin Luther King Day, a National Day of Service,
which is January 16, 2023, running through January 22, 2023. The SFMO encourages Washington State 

fire agencies to adopt CRR as a process within their organization.  The goal of CRR Week is to promote 
awareness of Community Risk Reduction within the fire service by having a week where fire service 
members implement CRR and demonstrate its importance to the public and other fire service organizations.  
CRR Week is focused on addressing one of the six Vision20/20 National Strategy’s, Advocacy, which focuses 
on helping to develop tools and information that can be used when advocating for more resources to devote 
to fire prevention. 

Each day of CRR Week, the SFMO will publish messages about the five E’s of CRR (Education, Engineering, 
Enforcement, Economic Incentives, and Emergency Response) through Twitter.  The SFMO will send out 
daily reminders regarding each aspect of the five E’s, explaining in-depth how each of them, individually, 
can justify the need for a CRR program in any organization.  Also, there will be a media release that will 
include a proclamation from Governor Jay Inslee declaring January 16-22, 2023, as CRR Week.

CRR Week is also a great opportunity to help raise awareness among members of your organization about 
the value of CRR in making your community safer, which also contributes to fire fighter safety.

For more information regarding CRR Week, go to:  https://crrweek.org/

10
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SFMO Staff Member Updates

On September 1, 2022, Adrienne
Summers was promoted to Program 

Coordinator in the Plan Review Section.  
PC Summers previously served as the 
Office Assistant 3 in the Plan Review 
Section and she will now also support the 
Inspections Section.  

On October 16, 2022, Rieley Thompson joined
the SFMO as an Assistant Deputy State Fire 

Marshal in-training to be a Deputy State Fire 
Marshal in the Education, Enforcement, and 
Analytics Section.  ADSFM Thompson previously 
served in the Human Resources Division as a 
Human Resources Consultant Assistant 2.  She 
also previously worked for the SFMO as the Fire 
Prevention Division Secretary.  

On November 14, 2022, Oziris Shai joined
the SFMO as an Assistant Deputy State 

Fire Marshal in-training to be a Deputy State 
Fire Marshal in the Education, Enforcement, 
and Analytics Section.  ADSFM Shai comes 
to us after 22 years with the Department of 
Veterans Affairs as an Occupational Health 
and Safety Specialist.  

On December 1, 2022, Jesse Ward joined the
SFMO’s Inspections Section as a Deputy 

State Fire Marshal working out of the Bellevue 
office.  DSFM Ward worked in fire protection for a 
number of years as a sprinkler fitter and a fire alarm 
technician.  He has also spent the past few years as a 
Life Safety Shop Supervisor for a large hospital.  

11
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NFIRS and Community Risk Reduction

12

Deputy State Fire Marshal Gregory Baruso and Assistant Deputy State Fire Marshal Alicia Causey
delivered a presentation on the National Fire Incident Reporting System (NFIRS) and Community 

Risk Reduction (CRR) in Chelan during the 2022 Fire Prevention Institute.  They shared how data can 
help drive decision-making by identifying and prioritizing community risks.  

They emphasized steps that should be taken at the local level to ensure high-quality data collection.  
NFIRS data is useful within the fire service for varied decision-making actions, such as purchasing new 
equipment, providing training for personnel, and hiring additional personnel.  NFIRS data can also aid 
the analysis for, or in the development of mutual and automatic aid agreements and agency-to-agency 
comparisons for personnel and apparatus response zone and capabilities. 

The presentation encouraged fire agencies to implement quality assurance programs.  DSFM Baruso 
and ADSFM Causey also stressed the need to train new and existing fire service members on how vital 
accurate data is to understand the problems facing the local community and the hazards of the job.  
During the planning stage of the CRR process, NFIRS data should be used to develop a Community Risk 
Assessment, based on imperial data so that programs can be developed to target risks strategically.

To learn more about the NFIRS program, please contact ADSFM Causey at (360) 596-3924 or 
NFIRS@wsp.wa.gov.  There are also multiple NFIRS resources available on the SFMO website.  

State Fire Marshal's Office Plan Review

The Washington State Fire Marshal’s Office (SFMO) provides plan reviews and inspections services for
school projects funded through the Superintendent of Public Instruction, kindergarten through 12th 

grade.  

Funding for this program comes from the Fire Service Training Account, and is targeted at underserved 
communities that do not have the capability locally.  The SFMO also provides plan review assistance for 
fire and life safety systems to local jurisdictions on a contractual basis.  

The Plan Review program reviews plans for new construction, modifications, and/or remodeling of 
existing schools.  While conducting the plan review, staff collaborates with and provides assistance 
to local fire jurisdictions.  This includes reviewing plans and conducting acceptance inspections in 
accordance with state adopted codes and standards.  The scope of these services is fire and life safety and 
feature of fire protection.  

Plan reviews and acceptance inspections performed under contractual agreement, can be provided on a 
variety of occupancy uses including schools.

In 2022, SFMO Plan Review program staff conducted plan review of 32 schools and assisted with 27 
contractual plan review projects across the state. 

Please contact the Plan Review Section at (360) 596-3948 with any questions.
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Sprinkler Contractor Licensing and Certification
Enforcement

Chief Deputy State Fire Marshal Esther Hernandez and Assistant Deputy State Fire Marshal Humberto
Rodriguez provided a presentation on enforcement within the fire sprinkler contractor licensing and 

certification program at the Fire Prevention Institute in Chelan.  They discussed the various levels of licensing 
and certification, evidencing compliance, the complaint process, local enforcement, and general guidance for  
authorities having jurisdiction (AHJs).

RCW 18.160 went into effect in 1992, and applies to fire sprinkler contractor license holders and certificate 
of competency (CoC) holders for Level 1, 2, 3, U, and Inspection and Testing.  Examples of the licenses and 
CoCs, scope of each level, and what to look for on the documents when evidencing compliance were 
provided.

Plans must bear the seal of the designer (either a CoC or Washington State Engineer), and must be from a 
licensed contractor.  The certification seal includes the CoC's name, certification number, level, 
employing contractor, contractor’s license number, and expiration date.  The seal is modified by the SFMO 
every few years as a security measure.  There are no design-only licensed contractors in Washington State.

RCW 18.270 became effective in 2009, and applies to fire sprinkler fitters only.  An example of a fitter 
certification was provided and the scope of each fitter level was discussed.  All trainee fitters must be under 
the direct supervision of a certified fitter.  Residential fitters must be supervised if working on a commercial 
job site.  Journey fitters work unsupervised and can supervise residential or trainees.  Any individual engaged 
in the trade of fire sprinkler fitting must be individually certified by this office.

All certificate holders must be able to demonstrate their current certification status on request.  Levels 1, 2, 
and 3 are specifically for design and unlikely to be on the job site.  Levels ITT and U perform work in the 
field.  For work on underground fire service mains, workers must be either personally certified or directly 
supervised by a certified Level U CoC.  All inspection and testing work must be performed by a certified ITT 
CoC.  Lists of all currently licensed contractors, CoCs, and fitters are available on the SFMO website.  

The SFMO encourages AHJs to contact our office to discuss any potential violations or clarifications on the 
scope of the RCWs or WACs.  All complaints must be submitted in writing using the Sprinkler Contractor 
Complaint form.  The form provides a series of checkboxes to clarify the scope of the complaint and a place 
for summary details to be provided.  Once a complaint is received, it is reviewed to ensure it is within the 
scope of our office, logged into our tracking system, and an investigation commences.  Any enforcement 
action taken at the local level should be reported to our office.  

If you have any questions, please contact the Education, Enforcement, and Analytics Section at (360) 596-
3946 or firesprinkler@wsp.wa.gov. 

https://www.wsp.wa.gov/wp-content/uploads/2022/09/Complaint-Form.pdf
https://www.wsp.wa.gov/fire-sprinklers/


PURPOSE  
The Washington State Patrol State Fire Marshal’s Office (SFMO) is requesting to eliminate the per capita 
analysis required by RCW 43.43.934(1)(B)(ii)(A), and allow the Basic Fire Fighter Training Reimbursement 
Program (BFFTRP) and the Regional Direct Delivery Program (RDDP) to operate independently.  The 
proposed changes include adding rule making authority to carry out the purposes of the section of RCW. 

The purpose of both programs is to ensure both volunteer and career firefighters have access to training that 
will increase health and safety within the fire service, and provide increased fire and life safety protection for 
citizens, their property, community and the environment. 

Currently, increasing the resources utilized to develop and expand the RDDP will also increase the 
reimbursement rates for the BFFTRP, which in turn reduces the funding available to expand the RDDP. The 
RDDP provides a significant benefit to rural volunteer fire districts that lack the resources to utilize the 
BFFTRP by providing training themselves and then seeking reimbursement.   

There is high demand for the RDDP, and there is a clear need to expand the program to better fill this need, 
but under the current reimbursement structure, the SFMO does not have adequate staffing or funding to 
administer the program to the level that meets the training needs of the fire service.   

OUTCOMES 
Revising RCW 43.43.934(1)(B)(ii)(A) to establish the Basic Fire Fighter Training Reimbursement Program and 
the Regional Direct Delivery Program as separate and distinct programs will benefit both programs and allow 
the following actions to be taken: 

• Add two full time employees to adequately support the Regional Direct Delivery program.
• Increase the number of Regional Direct Delivery Program recruit academies that will train fire service

personnel to the Firefighter I level.
• Maintain the Basic Fire Fighter Training Reimbursement Program, so fire agencies can off-set the cost

of training to the Firefighter I level.
• Increase the number of volunteer and career personnel trained to the Firefighter I level.

IMPACTS 
Without the change to RCW 43.43.934(1)(B)(ii)(A), the BFFTRP and the RDDP program will remain in 
competition, the per capita rate of RDDP will cause the BFFRP to increase to a level that will reduce the 
number of volunteer and career personnel trained, and the RDDP will not be adequately staff to fulfill 
the potential. 

2023 Proposed Agency Request Legislation
Concerning the Director of Fire Protection

https://www.wsp.wa.gov/wp-content/uploads/2018/03/Basic-Firefighter-1-Application-Agreement.xls


PURPOSE 
The Washington State Fire Training Division (FTD) is requesting a ten percent increase in the distribution of 
State Fire Insurance Premium Tax revenue to the Fire Service Training Account from twenty percent to thirty 
percent. The Fire Training Academy (FTA) funding source has experienced a steep decline in health over the 
past four biennia, resulting in impacts on the training and maintenance of the Washington State Fire Training 
Academy. When the funding source is impacted to this degree, the FTD is forced to consider canceling 
training courses that are vital to the training of volunteer and career firefighters. Additionally, funding 
availability for other training entities, such as the Joint Apprenticeship Training Committee (JATC) is 
reduced as well, preventing the expansion of this vital training organization dedicated to career firefighter 
development. 

OUTCOMES 
The FTA will have the funding to complete the projects outlined in the current Fire Training Academy Master 
Plan within the twenty-year window identified in the King County special use permit. This Master Plan, once 
fully implemented, will result in a facility that is a statewide resource for emergency responders. Increased 
funding will allow the FTA to utilize the Fire Service Training Account to continue capital improvement 
projects without impacting the overall health of the account. 

The JATC will be able to expand its apprenticeship training program and meet goals identified in its charter 
and support continued growth. As per recent L&I assessments, current JATC funding is not adequate to 
support the needed resources to effectively and efficiently deliver the program when compared to other 
apprenticeship programs. 

The FTD will be able to expand training across the state, reaching out to underserved communities and 
providing training tailored to the needs of the Fire Districts through regional direct delivery. 

The Fire Prevention Division will expand Community Risk Reduction (CRR) programs and assist 
communities in incorporating CRR into community response and prevention. These programs will increase 
awareness, response, and preventative measures through an integrated approach that incorporates CRR in all 
policy and procedures utilized by cities and counties that adopt these best management practices. 

The Fire Prevention Division will expand delivery of National Fire Incident Reporting System (NFIRS) 
training to the fire service to ensure quality incidents data collection, preparing emergency response 
organizations to address prevention and mitigation efforts. Improved data collection will allow agencies to 
better target risks in their areas of responsibility. 

Washington State will become dual accredited in firefighter certifications, adding Pro-Board accreditation, 
complimenting International Fire Service Accreditation Congress. This dual accreditation is considered the 
national gold standard. 

IMPACTS 
Without this increase in revenue distributions to the Fire Service Training Account, the funding to support the 
Washington State Fire Service will continue to fall short of the needs, resulting in both short-term and long- 
term impacts, including a reduction in basic fire service training offered and potential elimination of advanced 
and specialty training. This training is vital to responder safety and protection of community members. The 
current funding model is also not able to sustain the continued expansion, maintenance, and operation of the 
FTA, RDD, and JATC. Without these programs volunteer and career firefighters will experience a reduction in 
training opportunities and career development across Washington State, ultimately impacting the safety of 
Washington State citizens. 

2023 Proposed Agency Request Legislation
Increase Distribution of the State Fire Insurance Premium Tax
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NFIRS Data Quality - Improving Reliability of the 
Information

Have you ever thought about the impact of reporting incident data to the National Fire Incident Report
 
in

 

g
System (NFIRS) has on local, state, and national information?  Have you ever considered how routine

incidents can add up to significant issues within your community?  Have you ever tried to use your agency’s
NFIRS data to produce a statistical report or aid in decision making, but found there was a lack of information 
to support your case?

Data quality checks are instrumental in ensuring your agency’s incident experience is accurately reflected in 
your NFIRS compliant records management system.  The United States Fire Administration (USFA) offers 
several NFIRS-related courses, to include National Fire Incident Reporting System 5.0 Self-Study (Q0494).

Key data elements to focus on to are:

Incident type category – Ensure the most accurate incident type is selected.  Fire incident types (100 – 173) 
 takes precedence over other incident type categories.  Other modules can be completed to include the EMS, 
Civilian Fire Casualty, Apparatus and Personnel Modules.  Avoid using incident types the end in 00
 (example: 100 Fire, Other).

Dates and Times – Ensure dates and times are reviewed for accuracy, including those automatically 
populated by computer automated dispatch systems (CAD).  These fields can be found in the Basic Module 
as well as in the Apparatus and Personnel Modules.  They are critical in creating a Standards of Cover 
report in accordance with National Fire Protection Association Standard 1710 or 1720.

Property and Content Values and Loss – Ensure dollar values are as accurate as possible.  A little research 
may be required, but this information is invaluable when you are trying to explain the impact a fire has in 
your community.

Civilian Fire Casualties – Ensure fire injuries and deaths are reported.  Reminder: Fire deaths are required 
to be reported to the SFMO within two business days.

Data Duplication with Plus-One Codes – Watch for data duplication if you are using plus one codes.  
The Action Taken field has caused validation errors. 

NFIRS data submitted to the SFMO is imported into the national NFIRS database administered by 
the USFA.  Validation errors are reported back to the submitting agency.  Only valid incidents are used in 
national analysis, so it is important to correct all validation errors.

If you have questions or concerns about your data quality, need assistance with incident report corrections, 
or other NFIRS help, please reach out to the NFIRS Coordinator at NFIRS@wsp.wa.gov or 360-596-3924.

https://apps.usfa.fema.gov/nfacourses/catalog/details/184
https://apps.usfa.fema.gov/nfacourses/catalog/details/184
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Upcoming Events and Training

January 9-12: Fire Instructor I
North Bend, WA

February 6-11: Fire Officer I
North Bend, WA

February 21-22: Shaping the Future
Mukilteo, WA

February 21-25: Fire Officer II
North Bend, WA

March 8-9: Youth Firesetter Intervention Specialist
Pasco, WA 

March 18-19: Wildland Urban Interface Firefighting 
for the Structural Company Officer
Deer Park, WA

March 20-24: Fire Instructor II
North Bend, WA

March 21-22: Creating Environments for
Professional Growth 
Mukilteo, WA 

March 29-30: Wildland Urban Interface - 
Introduction and Leadership, Course I
Leavenworth, WA

April 11-12: Wildland Urban Interface - Strategies 
for Developing a Fire-Adapted Community, 
Course II
Deer Park, WA

April 18-19: Perspectives in Thinking
Mukilteo, WA

May 9-10: Wildland Urban Interface - Developing a 
Community Wildfire Protection Plan, Course III
Ellensburg, WA

FIRE PROTECTION BUREAU

State Fire Marshal
Chad Cross
Chad.Cross@wsp.wa.gov
(360) 596-3902

FIRE PREVENTION DIVISION

Assistant State Fire Marshal
Melissa Gannie
Melissa.Gannie@wsp.wa.gov
(360) 596-3903

Inspections
Chief Deputy State Fire Marshal
Dylan Montgomery
Dylan.Montgomery@wsp.wa.gov
(360) 596-3906

Plan Review
Chief Deputy State Fire Marshal
Devin McCosh
Devin.McCosh@wsp.wa.gov
(360) 596-3911

Education, Enforcement, 
and Analytics
Chief Deputy State Fire Marshal
Esther Hernandez
Esther.Hernandez@wsp.wa.gov
(360) 596-3913

Professional Development 
and Response
Chief Deputy State Fire Marshal
Bill Slosson
William.Slosson@wsp.wa.gov
(360) 596-3928

FIRE TRAINING DIVISION

Assistant State Fire Marshal
Kelly Merz
Kelly.Merz@wsp.wa.gov
(425) 453-3000 Ext. 102

Acting Assistant Division 
Commander
Katie Rassmussen
Katie.Rassmussen@wsp.wa.gov
(425) 453-3000 Ext. 109

Regional Direct Delivery
Chief Deputy State Fire Marshal
Howard Scartozzi
Howard.Scartozzi@wsp.wa.gov
(425) 401-7732

Instruction
Chief Deputy State Fire Marshal 
Chris Brown
Chris.Brown@wsp.wa.gov
(425) 531-8085

State Fire Marshal’s Program Contacts
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https://www.wsp.wa.gov/wp-content/uploads/2022/08/2023-Fire-Instructor-I-OE-Announcement.pdf
https://www.wsp.wa.gov/wp-content/uploads/2022/08/2023-Fire-Officer-I-OE-Announcement.pdf
https://www.wsp.wa.gov/wp-content/uploads/2022/08/2023-Fire-Officer-II-OE-Announcement.pdf
https://www.surveymonkey.com/r/2JPT6JZ
https://www.surveymonkey.com/r/CFVSBV7
https://www.wsp.wa.gov/wp-content/uploads/2022/08/2023-Fire-Instructor-II-OE-Announcement.pdf
https://www.surveymonkey.com/r/CPLGG93
https://www.surveymonkey.com/r/C3D2575
mailto:ranam@scfd4.org
mailto:VManuel@everettwa.gov
mailto:VManuel@everettwa.gov
mailto:VManuel@everettwa.gov

	FPB_Premium Tax Increase_Fact Sheet2.pdf
	PURPOSE
	OUTCOMES
	IMPACTS

	FPB_Premium Tax Increase_Fact Sheet2.pdf
	PURPOSE
	OUTCOMES
	IMPACTS

	FPB_Premium Tax Increase_Fact Sheet2.pdf
	PURPOSE
	OUTCOMES
	IMPACTS

	FPB_Premium Tax Increase_Fact Sheet2.pdf
	PURPOSE
	OUTCOMES
	IMPACTS




